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THIS AGREEMENT is made and entered into on this day of June, 2018 _ by and
between the BOARD OF EDUCATION of Somers, Connecticut (hereinafter referred to  as the
"Board" or the "Employer”, and the SOMERS EDUCATIONAL SUPPORT ASSOCIATTION

(hereinafter referred to as the "SESA"), and shall remain in full force and effect through June 30
2021.
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The purpose of this Agreement is to set forth the wages, hours, and conditions of™
employment governing the SESA employees. The Board and the SESA agree as follows;

ARTICLE I - RECOGNITION

The Board recognizes the SESA as the sole representative of the bargaining unit in accoxdance
with the Connecticut State Board of Labor Relations Certification dated May 11, 1979, and the
subsequent Consent Election held February 29, 1980 representing all Employees of the
Employer who are employed in the role of “administrative assistant” and/or “paraeducator” who
work twenty (20) or more hours per week for the Employer with the exception of indivicluals
who are Excluded Employees. The Board agrees that all mandatory matters with regard to

wages, hours and conditions of employment of Employees may be addressed through the
collective bargaining process.

The term "Employee” as used throughout this Agreement shall refer exclusively to employees
who are members of the above-described bargaining unit. Excluded Employees shall include
four (4) positions: the Administrative Assistant to the Superintendent of Schools, the

Payroll/Benefits Specialist, the Coordinator of Technology Services , and the Technology
Specialist positions.

The term "Board" as used throughout this Agreement shall be understood to include the Somers

Board of Education or at those times when in the Board's sole discretion it chooses to delegate its
authority to the Superintendent of Schools.

The term "Superintendent" as used throughout this Agreement shall be understood to include the
Superintendent of Schools or his/her designated representative.

ARTICLE II - PREPARATION OF CONTRACT

The Board shall be responsible for the typing and reproduction of the final draft of this
Agreement with copies for Somers Board members, SESA members, all administrators, and file

copies. Distribution normally by the close of school, but no later than July 1, following
negotiations.

Officer representatives and/or the chief negotiator of the SESA shall be responsible to call a

meeting of its members for the purpose of explaining this Agreement and its benefits after
distribution of the final copy.



ARTICLE III - RIGHTS AND RESPONSIBILITIES OF THE BOARD

It is recognized that the Board retains and will continue to retain, whether exercised or mot, the
rights, responsibilities and prerogatives necessary to direct the operation of the Somers Public
Schools in all its aspects including, but not limited to the acquisition, control, and regulation of
all property, the employment and supervision of ali employees and the organization and
administration of the program of the Somers Public Schools,

These rights, responsibilities, and prerogatives in whole or in part, shall not be exercised in a
manner inconsistent with, or in violation of, any of the specific items contained within. No
action taken by the Board with respect to such rights, responsibilities, and prerogatives, other
than as there are specific provisions herein elsewhere contained, shall be subject to the grrievance
provisions set forth in this Agreement.

ARTICLE IV - NO STRIKE

There shall be no action of any kind taken against any SESA member by reason of mem bership
in the Association or participation in its activities, other than specified below.

All Employees in this bargaining unit shall not hinder the Board's operation by strike or work
stoppage.

ARTICLE V - EMPLOYEE PROTECTION

The parties acknowledge there is a statutory indemnity obligation of the Board regarding
Employees as provided for in Sections 10-235 and 10-236-a of the Connecticut Statutes, as
amended. No Employee shall be required to:

1. make a decision as to the seriousness of the illness or injury of a student;
determine the disposition of an ill or injured student; or
3.  administer medication.

Members of the SESA shall report immediately, in writing, all cases of assault suffered by them
in connection with their employment to their building administrator.

The Board recognizes that where a paraeducator or administrative assistant position becomes
available, whether locally or federally funded, the position is part of this bargaining unit and
subject to this Agreement.



ARTICLE VI - PROCEDURE FOR PLACEMENT

Notice of Vacancies and/or new positions shall be posted on all school bulletin boards for
five (5) working days prior to interviewing for the vacancy and/or new position. A ny
person interested in the position must apply, in writing, to the Superintendent's offi ce within
the five (5) working day posting period, referenced above. Appointments to positions shall
be in accordance with provisions herein.

If an opening occurs during the summer break, notice of the vacancy and/or new pOsition
shall be mailed to the President of the SESA. If an employee is interested in a posi tion
which opens during the summer break, he/she must apply, in writing, to the
Superintendent's office within seven (7) work days from the day the posting was m ailed.

Selection: The Board or its designee shall be responsible for the selection, employment,
assignment, transfer, and dismissal of all persons. It is expected that school principals
and/or unit supervisors will aid in the selection of applicants for positions within th.eir
schools or units. All positions shall be filled no later than five calendar weeks from the

closing of the posting period, unless budget or organizational circumstances necessitate
otherwise.

Placement: At the time of the appointment, the new Employee shall be placed on the
appropriate step of the salary schedule, receiving no less than the minimum wage listed for
his/her job classification and no more than that received by other Employees in the same
classification with comparable experience and qualifications.

Applications shall be selected on the basis of training, experience, references, and interview.

This will not limit the Board in employing personnel who are not presently in the employ of
the Board.

When filling any vacancy, the first consideration shall be the ability of the applicant. When
there are current Employees seeking to fill the vacancy, consideration shall first be given to
the best-qualified employee, as determined by the Board. In the event equally qualified
candidates apply to fill the vacancy, consideration shall be given to the employee with the
most years of service with the Board. No transfer shall take place, or be recommended,
unless the Superintendent deems such transfer to be in the best interest of the Somers Public
Schools. Decisions regarding transfers are not subject to grievance procedures.

ARTICLE VII - PROBATIONARY PERIOD

There shall be a probationary period of ninety (90) work days for new appointees. Once the
probationary period has been successfully completed, seniority and leave benefits provided in
this Agreement shall be retroactive to the commencement of employment and all benefits are
open to such Employees. All probationary Employees shall have no seniority rights during their
probationary period and may be disciplined or discharged without recourse to the grievance
procedure.



Upon successful completion of the probationary period, the Employee may be placed ora a
permanent rate of hire in accordance with Article VII, Paragraph C, as per the followings:

A.

1. if service is of an exemplary quality, the individual will be placed on rete=ntion, or
2. if service is not exemplary, non-retention will result.

ARTICLE VIII - CLASSIFICATIONS

Temporary Reclassification:

When an Employee is required to assume a specific higher position for more than five (5)
consecutive working days, said Employee shall receive the rate of the higher position,
retroactive to the initial assignment and for the duration of the assignment.

When an paraeducator is qualified to substitute teach according to Connecticut state
guidelines, said paraeducator may apply to substitute teach in the Somers school Sy stem and
may be assigned as a substitute teacher in his/her assigned area when it is deemed
appropriate by the building principal.

Permanent Reclassification:

Any Employee who believes that he/she should be reclassified shall submit such clajm to
the Superintendent or his/her designee in writing, setting forth cause, reason and
recommendation. Simultaneous notification shall be made to the SESA. The
Superintendent will have five (5) working days to reach a decision. If no decision is
reached, this will then become a grievable item.

ARTICLE IX - SALARY SCHEDULE

2018-2019: Effective July 1, 2018, all bargaining unit wage rates will be increased by 3%
(See Appendix A.)

2019-2020: Effective July 1, 2019, all bargaining unit wage rates will be increased by
3.25% (See Appendix B.)

2020-2021: Effective July 1, 2020, all bargaining unit wage rates will be increased by
3.25% (See Appendix C.)

Longevity Stipend: A longevity service increment shall be given to any member at any
point on the salary schedule provided total service with the Board meets the required
number of years based on the following schedule:

10 - 15 years $  $500.00
16 - 20 years $  $600.00
Over 20 years $  $800.00

Longevity payments will be paid in one lump sum on the pay period following the
anniversary date of the Employee. This stipend is to be considered as a separate
commitment on the part of the Board in recognition of dedicated service and is not to
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become part of the base salary. Employees hired after June 30, 2012 will not be eligible to
receive a longevity stipend.

ARTICLE X - HOURS OF WORK/OVERTIME

The work year for employees who work less than a full year and do not qualify for vacation
benefits (ten-month employees) shall be determined annually by the administration. The ten-
month employee work year will include all days in which school is in session plus additi onal
days as required to complete the duties of the position.

A.

Weekly:

Hours of work shall be determined by the Board consistent with operational requirements
and the interests of education in the Town. The normal workweek shall be from Monday to
Friday during periods when school is in session, plus such additional days or hours as, in the
Board's discretion, shall be necessary. However, this shall, under no circumstances, be
construed as a guarantee or promise of any schedule of hours or minimum workweek.

Members of this bargaining unit shall receive notification of their assignment for the
following school year by the end of the school year except that those assignments are
subject to change due to PPTs, budget constraints, reduction in force, and other issues
dependent upon student needs.

Daily: Specific starting and ending times will be consistent with the hours that school isin
session in the various buildings. Normal working hours are prescribed as follows:

Twelve-month Employees = 8 hours per day, which will allow for a one-half hour
paid lunch break.

Ten-month Employees - 6 to 8 hours per day, which will allow for a one-half hour
paid lunch break.

Members of the bargaining unit receive a one-half hour paid lunch break for scheduled
work days of six (6) hours or more. Personnel are free to leave the school during their
lunch period, unless an emergency should require their presence. A schedule of "lunch
breaks" shall be determined by the building principal. In instances where a longer lunch
period is requested and granted with prior approval, hours of work will be lengthened
proportionately.

Overtime: For all hours worked in excess of forty (40) hours in such payroll workweek, an
Employee shall be compensated at the rate of time and one-half (1 1/2) the normal hourly
rate of pay for Employee's position. Saturday, Sunday, and holidays shall be paid at double
time (2) rates.

Beginning with 2018-19, one additional day will be added to the work year of
paraeducators.



ARTICLE XI - EMERGENCY/EARLY DISMISSAL

Depending upon the severity of the weather conditions, the responsibility of deciding wlether or
not to open offices will be established by the Superintendent or his designee. On a day ~when
school is closed because of weather conditions, twelve-month Employees will report to wwork
unless otherwise notified by the Superintendent or his/her designee.

When an emergency closing of schools (snowstorm, etc.) occurs, SESA personnel shall be
allowed to leave no earlier than one-half (1/2) hour after student dismissal and only if their
presence is not needed in the buildings and if approved in advance by their supervisor.

On days when student early dismissal is prescheduled, paraeducators may be permitted to leave
work one-half (1/2) hour after the students leave, provided that no workshops or other
assignments are required. If paraeducators leave early on such days, they will be paid only for
hours worked. In any early dismissal week where paraeducators are permitted to leave wwork
early as provided above and thus work less than thirty (30) hours that week, they will not lose
their benefits due to the sub-30 hour week.

ARTICLE XII - FRINGE BENEFITS

Fringe benefits shall not accrue to anyone working less than thirty (30) hours per week except as
noted in Sick Leave and Holidays.

A. Insurance: Benefits will accrue to eligible Employees in this bargaining unit upon
successful completion of an initial ninety (90) days of service.

1. The Board will provide the following coverages at no cost to the Employee:
a. Life Insurance

The Board shall provide for Employees one hundred percent (100%) of the cost
of life insurance, $50,000 face value for each employee,

b. Long-Term Disability

One hundred percent (100%) of the cost of Disability Insurance (LTD) at a
monthly benefit of 60% of salary, up to a maximum of $3,000. The Board may
choose the same carrier for LTD and Life Insurance as long as the benefits
remain substantially equivalent.

2. Medical & Dental Insurances:
Effective July 1, 2018 the following provisions shall apply to all bargaining unit
members and shall replace or supplement the provisions previously set.

a. The $2,250/$4,500 HDHP/HSA Plan set forth in Attachment 1.
The Board will contribute 50% each year toward the deductible.

b. Dental: No change (see sample certificate in Central Office for coverage
details).



C. Premium Share (Medical/Dental ):

2018-2019 2019-2020 2020-2021
17% 18% 18%

Voluntary Waiver: The Board will pay a total of $1,000 per year for each year of
this agreement to each SESA member who voluntarily waives the Board pro vided
health insurance coverage.

Change in Insurance Carriers: The Board reserves the right to change insuramnce
carriers for any of the above coverages or to self insure in whole or in part, provided
that coverage and services remain substantially equivalent under the plans as viewed
as a whole. Prior to any such change, the S.E.S.A. shall be notified in writing at least
thirty (30) days in advance of any proposed change and be given a full opportunity to
review the proposed change for purposes of satisfying itself that the change will
provide substantially equivalent coverage and services as defined above.,

However, should the S.E.S.A. not agree that such will be the case under the proposed
change, it must notify the Board in writing within said thirty (30) day period in which
case the parties agree to submit the question of whether the proposed changes are
substantially equivalent in terms of coverage and services as defined above to an
arbitrator with insurance experience under the arbitration procedures of the A merican
Arbitration Association. Except for the expedited arbitration aspect, such arbitration
shall be conducted pursuant to the arbitration provisions of the grievance procedure in
this contract. No change shall be made by the Board until the arbitrator has ruled.

Subrogation Rights

The Board will have full subrogation rights in any case where Employees receive
court judgments or settlements for lost wages or medical benefits received by
Employees covering any period during which the Employees have continued salary
payment or have been reimbursed for medical expenses from the Board during a
period of absence. If the Employer exercises its subrogation rights and recovers
monies covering absences for which accumulated sick leave was utilized, no sick
leave shall be deducted from an Employee's credit for such periods.

Insurance After Retirement:

a. The Employer agrees to allow SESA members who retire on or after July 1, 2007
who have attained fifteen (15) or more years of service in the Somers Public
Schools and achieved the age of fifty-five (55) or older to continue to receive
medical insurance group coverage available to active SESA members for the
retired member and one dependent until the former employee is eligible for
Medicare Part A. One hundred percent (100%) of the premium for coverage shall
be paid by the retired SESA member.

In addition, the Board of Education shall offer a full flexible benefits plan Section
125 pre-tax premium conversion account to all employees for the purpose of allowing



employees to meet their insurance premium share contribution and to cover
allowable (under Section 125 of the IRS regulations) medical expenses and

dependent care. Board expenses will be capped at $3,000 setup and $6.50 pesr
month/member.

B. Holidays:

1.

The specific nonworking days for members of the SESA who do not normally work
during school vacations shall be determined and distributed immediately aftesr the
establishment of the school calendar. The following paid holidays shall be granted to
twelve (12) month full-time employees:

New Year's Day Veteran's Day

Martin Luther King Day Thanksgiving Day

President's Day Thanksgiving Recess (day following
Good Friday Thanksgiving)

Memorial Day Christmas Day

Independence Day Christmas Recess (day following
Labor Day Christmas)

Columbus Day

If school is open on any of the above mentioned holidays the Board of

Education will designate a substitute holiday within the same year, amd that
previous holiday will be a normal work day.

The above paid holidays shall be granted to ten (10) month Employees except those
holidays which occur immediately before/after their work year (i.e., Labor Day,
Independence Day). If, however, the determined working schedule has been adjusted
at the Employee's request and, therefore, includes a holiday, that holiday shall not be
considered a paid holiday. Employees working a regular five-days-per-week -
schedule when scheduled week totals less than 30 working hours are entitled to the
above paid holidays with the exception of those holidays which do not occur during
their scheduled work week.

In order for an Employee to be eligible for holiday pay, he/she must have worked the
full scheduled work day immediately before and after the holiday, unless his/her
absence on either of such days was for valid paid sick leave or excused, in writing, by
the Superintendent, or unless the Employee was on scheduled vacation leave.

Vacations:

Employees on a twelve (12) month schedule will be entitled to paid vacations granted for
previous year worked:

6 Months-1 Year - one (1) week
Years 1-4 - two (2) weeks
Years 5-10 - three (3) weeks
After 10+ Years - four (4) weeks



If a holiday occurs while an Employee is on vacation, said Employee shali receive an
additional day off with pay at a time mutually agreed upon. Vacations should be taaken
when school is not in session unless the office/job work requirements are such that the
immediate supervisor gives approval to do otherwise. In all cases prior notice and approval
by Central Office are required before scheduling. Earned vacation days must be taken
within fourteen (14) months of the fiscal year earned.

Sick Days:

1. Twelve (12) month SESA employees are entitled to eighteen (18) annual sickk days.
All other SESA employees are entitled to fifteen (15) annual sick days.

2. Employees working a regular five-days-per-week-schedule when scheduled week
totals less than 30 working hours are entitled to sick leave with full pay of five (5)
annual sick days.

3. Sick days for the first year of employment shall be earned pro rata for the days
worked.

4.  If an Employee has been absent for more than five (5) continuous days or has a
consistent record of absenteeism, that Employee shall, if requested by the
Superintendent, provide a certificate from a physician confirming the sickness or the
ability of the Employee to return to work and perform his/her duties. If further
requested by the Superintendent, the Employee shall provide a certificate from a
physician, appointed by and subsidized by the Board, confirming the sickness or the
ability, or inability, of the Employee to return to work on a consistent basis.

5. Unused sick leave shall be accumulated to 160 days from year to year, so long as the
Employee remains continuously in the service of the Board.

6.  Each Employee shall be entitled to use five (5) days of annual sick leave to attend to
serious illness in the immediate family consisting of spouse, child, parent, or relative
domiciled in the Employee's house. With the approval of the Superintendent (not a
designee) such leave may be used to attend to a serious illness for a sibling not
domiciled in the Employee’s home.

7. The Board reserves the right to extend sick leave to any member under extenuating
circumstances. Request for such additional sick leave shall be submitted in writing to
the Superintendent.

Personal Days: With the understanding that requests for personal days will be filed by the
principal’s office with the Superintendent forty-eight (48) hours in advance, a total of three
(3) days without salary deduction may be allowed, but will not accumulate from year to
year, for SESA members to conduct personal business that cannot be transacted outside of
regular school hours. No days without deduction shall normally be granted immediately
prior to or following a school holiday or vacation. In case of emergency, the forty-eight
(48) hour time limit may be waived. Other days without salary deduction, in cases of
emergency or hardship, may be granted at the discretion of the Superintendent.
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Professional Days: Each Employee may be permitted attendance at recognized

educational meetings. The arrangements for such meetings must be made in advan.ce and
completed plans approved by the supervisor and Superintendent. The Board may pay,
within the limits of appropriations, the reasonable expenses (including fees, meals, lodging
and/or transportation) incurred by members who attend workshops, seminars, conferences,
or other professional improvement sessions at the request and/or with the advance approval
of the supervisor and Superintendent for particular purposes of special benefit to the school
system and/or the individual participating.

When it is necessary for officer representatives and/or the chief negotiator to engage in
SESA duties such as mediation, arbitration, counsel, etc., these representatives will be given
the necessary time, without loss of pay, sick leave or personal days to attend to such duties
with the advance approval of the Superintendent.

Travel Reimbursement: Mileage reimbursement for travel, including conferences and job
responsibilities, shall reflect the IRS value allowance as of July 1 of the current contract
year.

Bereavement:

1. All Employees shall be entitled to five (5) bereavement days per year for a death in the
Employee's immediate family. Immediate family shall be defined as the Employee's
spouse, parent, child, sibling, grandparent, stepparent, life partner or spouse's parents,
siblings, grandparents, or stepparents. Furthermore, one (1) of the above days may be
used for bereavement of any other relative or friend.

2. Incase of the death of a relative not included in the above listing, no deduction from
salary shall be made for absence to attend the funeral for a period not to exceed one (1)
day; provided, however, that notice of such intended absence be given to the
Superintendent. One (1) day per year may be utilized for the death of a close friend.

Jury Duty: Leave may be granted as provided by law.

Pension: The full text of the pension plan for the noncertified organized employees appears
in a separate document. This benefit is only offered to employees hired before 7/1/18.
Effective 7/1/18, the employee’s contribution will increase to 4%. Current employees
opting not to participate in the pension plan, and new hires not offered the pension plan,

shall receive an annual payment of $500, and be permitted to participate in the Board’s
403b plan.

Personal Injury Benefit:
Whenever an employee is absent from school upon the employee’s physician’s advice as a

result of personal injury caused by an assault and/or battery arising out of and in the course
of his/her employment, he/she shall be paid full salary for period of such days. Days absent
will not be deducted from sick days. If further requested by the Superintendent, the
employee shall provide a certificate from a physician, appointed and subsidized by the
Board, confirming the sickness or the ability or inability of the employee to return to work.

The Board and the Association recognize the existence of Connecticut General Statutes
Section 10-236 and 10-236a.
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L. Court Matter: Whenever an employee receives a subpoena and will miss school duwe to a

court matter relating to a Somers Public School student, he/she shall be paid his/hex full
salary for such days. Days absent will not be deducted from personal or sick days.

ARTICLE XIII - PAYROLL

A.  Payroll Deductions: In addition to those payroll deductions required by law, the fo Ilowing
agencies are eligible for payroll deductions. All requests for deductions must be made in
writing on approved authorization forms. The list of approved deductions is as foll ows:

Insurance coverages as provided
Pension Plan

Credit Union

Membership & Agency Fees
403b Plans

The Board shall deduct appropriate dues or assessments, as set by the SESA, from the
salaries of its members who submit a signed authorization form; unless a member notifies
the SESA and the Board in writing of the withdrawal of such authorization form or unless a
member of the SESA is transferred to a non-bargaining unit position. Within thirty (30)
days of signing this Agreement, all members of this bargaining unit shall, as a cond ition of
continued employment, either join the SESA and pay its membership fee or pay an agency
fee not to exceed regular monthly union dues. Such agency fee will be proportioned by the
Union as required by law. The Board also agrees to make this deduction from each
paycheck and to transmit the monies promptly to the Treasurer of the SESA.

B. All Employees will be required to have direct deposit of their paycheck and will be required
to receive their deposit advice electronically.

The SESA agrees to indemnify and hold the Board harmless against any or all claims, demands,
suits or other forms of liability, including reasonable attorneys’ fees, that shall or may arise out
of, or by reason of, action taken by the Board for the purpose of complying with the provisions
of this Article.

ARTICLE X1V - LEAVES OF ABSENCE

A. Leave Without Pay: Upon the recommendation of the Superintendent, a leave of absence
for a period not to exceed one (1) year, without pay, with position held may be granted by
the Board, providing that position has not been eliminated. Application for such leave must
be made in writing stating the reason for the request and the length of time desired. A leave
of absence expires automatically at the date of expiration approved for the leave. If an
extension is required, it must be approved by the Board. It is expected that, as far as
possible, leaves will be so arranged as to begin or end at the close of a school year.
Insurance benefits may be continued during leave of absence with the full premium cost
paid by the Employee.

B. Maternity/Child-Rearing Leave: Any noncertified Employee in this bargaining unit may
apply for a pregnancy and childbearing leave as provided by law.



1. Disabilities caused or contributed to by pregnancy, miscarriage, abortion,
childbirth, and recovery therefrom, shall be treated as temporary disabilities for all

job-related purposes. The term "temporary disability" shall be interpreted as being
within the meaning of the term "sick".

2. Accumulated sick leave shall be available for use during periods of such disability, as
defined as follows: normal leave time following delivery (post partum) shall, for the
purposes of this Agreement, be thirty (30) calendar days. Said Employee shall
communicate in writing prior to the expiration of said thirty (30) days to the
Superintendent clarifying the anticipated date of return. Disability leave bey ond the
above, may be available (covered by any accumulated sick leave) for such re asonable
further period of time as a female Employee is determined to be disabled from
performing the duties of her job by her physician, because of pregnancy or conditions
attendant thereto. Details of such possible extension must be in writing with
Superintendent's approval.

3. Pregnancy or childbirth shall not be the basis for termination of employment or
compulsory resignation. Any Employee on pregnancy and childbirth leave, who
proposes to return at the beginning of a school year following such leave, shall make
written request for reinstatement to the Board, through the Superintendent, not later
than five (5) working days prior to March 1st of said year.

4. Maternity leave taken in connection with pregnancy and child birth shall be credited
to Family & Medical Leave to which the employee is entitled under the law.

5. Any Employee of this bargaining unit may request the option of up to one-and-one-
half (1 1/2) years child-rearing leave, without pay, with position held providing that
position has not been eliminated, following the birth of a child, provided such leave
shall cease on either September 1 of the subsequent school year, or September 1 of
the next calendar year. Apart from previously mentioned disability leave regulations
as stated above, notification in writing must be given to the Superintendent’s office
five (5) working days prior to March 1st if said Employee on extended leave without
pay plans to return in the next school year.

6. In cases of requested leave for child-rearing only, prior notification of eligibility shall
be made in writing to the Board, through the Superintendent, not later than five (5
months prior to the anticipated date of leave. The cost of insurance and other
Employee fringe benefits shall be paid in full by the Employee.

ARTICLE XV - EMPLOYEE REVIEW PROCESS

All new Employees will be evaluated at least once before their ninety (90) day probationary
period expires, as noted in Article VIII. The results of the evaluation will determine
implementation of Article VIII.

All new Employees will be evaluated at least one (1) additional time during the work year
after their probationary period has expired. The evaluation will be conducted prior to June
1st of the current school year. If June 1st and the probationary period conflict, then the
additional evaluation will occur thirty (30) days after the end of the probationary period.
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All Employees in the S.E.S.A. bargaining unit will be evaluated on an annual basis using

the S.E.S.A. Employee Review Document (Appendices D-F). The evaluation will be
conducted prior to June st of the current school year.

a.  Any Employee who receives an unsatisfactory recommendation will remain «<n this
level for no longer than sixty (60) days. During the unsatisfactory rating periiod the
Employee will be evaluated at least two (2) times during the sixty (60) day tiameline,
The two evaluations should be at least thirty (30) days apart unless circumstances
warrant more immediate steps. The supervisor will confer with a representative of

the SESA and Superintendent before the second evaluation if the timeline needs to be
altered.

b.  During the unsatisfactory rating status the Employee will be provided specifi ¢ reasons
for the unsatisfactory recommendation(s). The supervisor will develop a list of
procedures, criteria, or competencies needed to reach a satisfactory recomme ndation.

c. If the employee does not achieve a satisfactory recommendation during this

unsatisfactory rating period, the Employee will be dismissed.

ARTICLE XVI - MISCELLANEQUS

Employees desiring to review their official personnel folder will be permitted to do so by making
an appointment through their immediate supervisor with the Central Office. The Employee will
be afforded the opportunity to put on record any statement he/she wishes to make about
unfavorable information contained in the aforementioned folders. All Employees must receive a

copy of material being entered into their personnel folder except references from previous
employers.

ARTICLE XVII - SENIORITY/PROMOTIONS/TRANSFERS

It is the policy of the Board to employ and retain the best-qualified personnel on the basis of their
merit and effectiveness without discrimination as to their residence.

A

Seniority: Seniority shall be used in the determination of layoffs. Seniority is hereby
defined as the Employee’s total length of continuous, unbroken years of service dating from
the most recent date of hire on the letter of intent from the Superintendent as a new
employee of the Board. Seniority shall be considered broken for resignation, involuntary
termination, retirement, layoff of more than one (1) year, unauthorized leave of absence and
failure to return from layoff provided adequate notice of recall is given. No differentiation
shall be made between Media Paraeducators and Instructional Paraeducators for the sake of
layoffs. Layoffs shall be based upon years of service only.

Layoffs: In the event of layoffs, the retention of candidates most suitable for the work to be
performed is to be desired. When an Employee is scheduled to be laid off, he/she shall be
entitled to replace any less senior Employee in the same classification provided he/she has
the qualifications to do the job in a satisfactory manner. Any Employee on layoff shall have
recall rights for up to one (1) year and shall, in order of seniority, be given first opportunity
for employment in the same classification for that year which Employee occupied at the
time of layoff.
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C. Transfers: Transfers shall be determined by the needs of the school system, the recquired

qualifications, satisfactory past performance and an interview with the perspective

supervisor. Employees may apply for transfers when a job opening is announced o r by
indicating their request by letter at any time.

ARTICLE XVIII - RESIGNATIONS

Written notice of resignation should be filed with the Superintendent at least two (2) weesks in
advance of separation. This notice should include a statement of the reasons for such ac tion. An
Employee who resigns in good standing shall be entitled to pay up to, and including, the last day

of work. In addition, the Employee shall be paid for any earned vacation time which hass not
been taken by the date of termination.

Any Employee of this bargaining unit who leaves the employ of the Board in good standling and
who returns to the service of the Board within six (6) months of such separation shall, upon
return, be credited with all past seniority accumulated prior to the separation date.

ARTICLE XIX - TERMINATION

A. Unauthorized absences, incompetence, conduct unbecoming an Employee in public services
or other acts which may be considered as adverse to the best interest of the school system
shall be considered sufficient reason for dismissal. No Employee who has satisfactorily
completed his/her probationary period shall be discharged except for just cause.

B.  When termination is being considered for unauthorized absence, incompetence, conduct
unbecoming an Employee or other act, a warning should first be given to the Employee by
the supervisor and followed up by a written statement to the Employee stating the warning

and a reasonable period of time to allow for correction and a copy to the Superintendent or
agent.

C. Insubordination or any other more immediate flagrant act may result in automatic
suspension, with pay until there has been an opportunity for a hearing.

D. Notice to dismiss shall be in the form of a written statement from the Superintendent or his
agent upon recommendation from the immediate supervisor,

E. Employees who feel they were discharged in violation of this Article have recourse to use
the Grievance procedure.

ARTICLE XX - GRIEVANCES

It is the desire of all parties to maintain close positive and continuous contacts for the smooth
running of the Somers schools. It is understood that from time to time, situations may arise
which require careful explanations and discussions. It is mutually agreed that informal
resolution in such cases will be the first approach to be attempted. In those cases where an
informal resolution seems improbable the following process should be invoked.

For the purposes of this Agreement, a grievance is hereby defined as a claimed misinterpretation
or misapplication of a specific section of this Agreement to an individual Employee or group of
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Employees. A working day is hereby defined as Monday through Friday, excluding hol idays,
but including vacation days.

A standard grievance form incorporated in this Agreement shall be provided for the con~venience
of the Employees, and may be obtained through the SESA. Such a form shall provide for a
written statement and must set forth the specific section(s) alleged to have been misinter-preted or
misapplied.

The purpose of the grievance shall be to resolve, at the lowest possible administrative le vel,
issues which may arise from time to time. Nothing herein contained shall be construed as
limiting the right of any SESA member having a problem to discuss the matter informal1y with a
member of the administration or with any member of the SESA. Any SESA member sh all have

the right, at any time, to present any grievance to such persons and through such channe1s as are
designated for that purpose in this Article.

Since it is important that grievances be processed as rapidly as possible, the number of days
indicated at each level should be considered as maximum, and every effort should be made to
expedite the process. A grievance shall be considered waived if the Employee does not file the
grievance in writing within seven (7) days on the job following the date the Employee kmew of
the event or occurrence giving rise to the grievance.

The procedure is as follows:

Level 1: SESA Employees who feel that they may have a grievance shall first discuss the
problem informally with the appropriate building administrator and SESA President in an
effort to resolve the problem.

Level 2: Following Level 1, if an Employee feels that there is still a base for grievance, the
Employee shall submit the grievance, in writing, on the official grievance form, to the
Employee's principal or immediate administrative supervisor, The principal or supervisor
shall render a decision within five (5) working days, and the reasons therefor, in writing, to
the aggrieved party, with a copy to the SESA President.

Level 3: In the event that the aggrieved party is not satisfied with the disposition of the
grievance at Level 2, or in the event that no decision has been rendered within five (5)
working days after presentation of the grievance, the aggrieved party shall submit the
grievance, in writing, on the official grievance form, within five (5) working days after the
decision at Level 2 to the President of the SESA. Immediately upon receipt of the written
grievance, the President of the SESA shall refer such grievance to the Superintendent. The
Superintendent shall represent the administration at this level of the grievance procedure.
Within five (5) working days after receipt of the written grievance by the Superintendent,
the Superintendent shall meet with the aggrieved party in an effort to resolve the problem.
The aggrieved party may be accompanied by a representative of the SESA.

Level 4: In the event that the aggrieved party is not satisfied with the disposition of the
grievance at Level 3, or in the event that no decision has been rendered within seven (7)
working days from the first meeting with the Superintendent, the aggrieved party shall
submit the grievance again, in writing, on the official grievance form, within five (5)
working days after the Superintendent's decision at Level 3 to the President of the SESA for
presentation to the Board. The SESA President shall refer the grievance to the Board at its
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next regularly scheduled meeting, but, prior to this, the aggrieved party shall meet with

the SESA President for the purpose of joint review. The Board, or its designated committee
of Board members, shall meet with the aggrieved party within thirty (30) calendar days after
receiving the written grievance, or the next regularly scheduled Board meeting, whichever

is sooner. A decision shall be rendered by the Board in writing within five (5) working days
of the conclusion of such meeting.

Level 5: In the event that the aggrieved party is not satisfied with the disposition o f the
grievance at Level 4, or in the event that no decision has been rendered within five %)
working days after the meeting described in Level 4, the grievant may appeal to the
American Arbitration Association. The cost of such arbitration shall be shared and the
decision of the arbitrator shall be made in accordance with the Voluntary Rules of the
American Arbitration Association and shall be binding.

ARTICLE XXI - SAVINGS CLAUSE

If any provision is, or shall at any time, be contrary to law, then such provision shall not be
applicable or performed or enforced except to the extent permitted by law. In the event that any
provision is, or shall at any time, be contrary to law, all other provisions shall continue in effect.
Should any portion of this Agreement need revision by mutual agreement, notification of
pending revision shall be given all Employees at least two (2) weeks before tentative action to
allow employee input. These terms are in full settlement of the negotiations and the contract for
its term,

ARTICLE XXII - TOILETING

Any paraeductor who is required to assist in the toileting of a student as part of her/his primary
job responsibility for the year, as reflected in one or more IEP’s, shall receive a stipend of $500 a
year.

ARTICLE XXIII - DURATION

This Agreement shall be effective July 1, 2018 and shall remain in full force and effect through
June 30, 2021,

IN WITNESS WHEREOF, the parties hereto have caused this agreement to be executed by their

duly authorized representatives this day of June, 2018.
SOMERS BOARD OF EDUCATION SOMERS EDUCATIONAL
SUPPORT ASSOCIATION

T ——————— BQ 5@%__

Dated:_ C’ X)' S7£ %r o Dated: H""é" a? 5 - / g

Witness: Witness:% V/é /5(;‘?‘ f

\ &/?5/10’




APPENDIX A
EFFECTIVEJULY 1, 2018

Classification Level
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12 Month Administrative Assistants & Systemwide Technology/

Media Paraeducator 0-3
4-5
6-9
10-14
15+

Administrative Assistants (less than 12 months) &

Central Office 0-3
4-5
6-9
10-14
15+

Paraeducators (Instructional) 0-3
4-5
6-9
10-14
15+

Paraeducators (Media) 0-3

6-9
10-14
15+

$20.61
$21.45
$23.49
$24.74
$25.09

$20.23
$20.82
$21.45
$22.67
$23.02

$19.09
$19.71
$20.29
$21.51
$21.86

$19.09
$19.71
$20.29
$21.51
$21.86



APPENDIX B
EFFECTIVE JULY 1, 2019

Classification Level

12 Month Administrative Assistants & Systemwide Technology/

Media Paraeducator 0-3
4-5
6-9
10-14
15+

Administrative Assistants (less than 12 months) &

Central Office 0-3
4-5
6-9
10-14
15+

Paraeducators (Instructional) 0-3
4-5
10-14
15+

Paraeducators (Media) 0-3
4-5

10-14
15+

$21.28
$22.15
$24.25
$25.54
$25.91

$20.89
$21.50
$22.15
$23.41
$23.77

$19.71
$20.35
$20.95
$22.21
$22.57

$19.71
$20.35
$20.95
$22.21
$22.57



APPENDIX C
EFFECTIVE JULY 1, 2020

Classification Level
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12 Month Administrative Assistants & Systemwide Technology/
Media Paraeducator 0-3

4-5

10-14
15+

Administrative Assistants (less than 12 months) &

Central Office 0-3
4-5
6-9
10-14
15+

Paraeducators (Instructional) 0-3
4-5
6-9
10-14
15+

Paraeducators (Media) 0-3
4-5

10-14
15+

$21.97
$22.87
$25.04
$2637
$26.75

$21.57
$22.20
$22.87
$24.17
$24.54

$20.35
$21.01
$21.63
$22.93
$23.30

$20.35
$21.01
$21.63
$22.93
$23.30



Name:

Current Assignment:

20

APPENIDIX D

ADMINISTRATIVE ASSISTANT ANNUAL REVIEW FORM

Date:

School;

Directions: Evaluator shall complete this review form and meet with the employee to discuss thee content.

1.0 INTERPERSONAL SKILLS
Above Needs ;
Satisfactory Satisfactory Improvement Not _Applicable
L.l | Interacts positively and
effectively with students, parents,
staff, and general public
1.2 | Communicates information
courteously and accurately
1.3 | Accepts constructive suggestions
and/or directions
Comments:
2.0 JOB PERFORMANCE
Above Needs
Satisfactory Satisfactory Improvement Not Applicable
2.1 | Performs office tasks and daily
routines with minimal direction
2.2 | Meets deadlines for completion
of tasks
2.3 | Follows policies and procedures
of the school district
2.4 | Demonstrates effective oral and
written communication skills
2.5 | Recognizes and implements
priorities
2.6 | Accepts additional tasks as
assigned by supervisor
2.7 | Takes advantage of training
opportunities
Comments;
3.0 WORK ETHIC
Above Needs
, Satisfactory Satisfactory Improvement Not Applicable
3.1 Maintains a high level of
confidentiality
3.2 | Exercises professional judgment
and attitude
3.3 | Demonstrates initiative and
creativity
3.4 | Exhibits appropriate attendance
and punctuality
3.5 | Takes pride and displays a sense
of neatness
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Comments:

4.0 ADDITIONAL COMMENTS

4.1 Evaluator’s Comments:

4.2 Employee’s Comments:

5.0 ACTION PLAN TO ADDRESS AREAS OF IMPROVEMENT (This is required if areas need
improvement. This is a non-disciplinary action plan.)

5.1

5.2

5.3

RECOMMENDATION; Satisfactory __Unsatisfactory Dismissal
Employee Signature Title Date
Evaluator Signature Title Date

The employee''s signature does not necessarily mean agreement with the evaluation, but that it has been read and
discussed with the evaluator.
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APPENDIX E
PARAEDUCATOR ANNUAL REVIEW FORM

Name: Date: School;

Current Assignment (i.e., Preschool, Resource Room):

Directions: Evaluator shall complete this review form and meet with the employee to discuss thae content.

1.0 RELATIONSHIPS WITH STUDENTS
Above Needs
Satisfactory Satisfactory Improvement | Not Applicable
Deals positively with students
Displays patience with students
1.3 | Communicates effectively with
students
1.4 | Supports the student’s behavior
intervention plan
Comments:
2.0 RELATIONSHIP WITH TEACHER
Above Needs
Satisfactory Satisfactory Improvement Not Applicable
2.1 Follows teacher’s oral and
written directions
2.2 | Follows through on teacher’s
directions
2.3 Asks for clarification when
needed
2.4 | Reports pupil progress to teacher
2.5 | Has cooperative and congenial
attitude
Comments:
3.0 RESPONSIBILITIES
Above Needs
Satisfactory Satisfactory Improvement | Not Applicable

31 Prompt in getting to assigned
areas

32 Demonstrates initiative

3.3 | Seeks to improve skills required
for the job

3.4 | Works independently and
completes work assigned

3.5 Maintains confidentiality

Comments;
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4.0 ADDITIONAL COMMENTS

4,1 Evaluator’s Comments:

42 Paraprofessional’s Comments:

5.0 ACTION PLAN TO ADDRESS AREAS OF IMPROVEMENT (This is required if areas need
improvement. This is a non-disciplinary action plan.)

5.1

5.2

53

RECOMMENDATION: ____ Satisfactory __ Unsatisfactory Dismissal
Employee Signature Title Date
Evaluator Signature Title Date

The employee'’s signature does not necessarily mean agreement with the evaluation, but that it has been read and
discussed with the evaluator,
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APPENDIXF
MEDIA PARAEDUCATOR ANNUAL REVIEW FORM

Name: Date: School:

Current Assignment:

Directions: Evaluator shail complete this review form and meet with the employee to discuss thre content.

1.0 INTERPERSONAL SKILLS

Above Needs
Satisfactory Satisfactory Improvement Not Applicable
1.1 Interacts positively and
effectively with students and staff
1.2 | Communicates information
courteously and accurately
1.3 | Accepts constructive suggestions
and/or directions
Comments;
2.0 JOB PERFORMANCE
Above Needs
Satisfactory Satisfactory Improvement | Not Applicable
2.1 | Performs assigned tasks and daily
routines with minimal direction
2.2 | Meets deadlines for completion
of tasks
2.3 | Foliows policies and procedures
of the media center and computer
labs
2.4 | Demonstrates knowledge of
computer hardware peripherals
and related software applications
2.5 | Recognizes and implements
priorities
2.6 | Accepts additional tasks as
assigned by supervisor
2.7 | Demonstrates ability to leam new
skills including basic
troubleshooting and solving
problems
2.8 | Takes advantage of training
opportunities
Comments:
3.0 WORK ETHIC
Above Needs
Satisfactory Satisfactory Improvement | Not Applicable

3.1 Maintains a high level of
confidentiality

3.2 | Exercises professional judgment
and attitude

33 Demonstrates initiative and
creativity




3.4 | Exhibits appropriate attendance
and punctuality

3.5 | Takes pride in appearance and
displays a sense of neatness

Comments:

4.0 ADDITIONAL COMMENTS

4.1 Evaluator’s Comments:

42 Employee’s Comments:

5.0 ACTION PLAN TO ADDRESS AREAS OF IMPROVEMENT (This is required if areas need
improvement. This is a non-disciplinary action plan.)

5.1

52

53

RECOMMENDATION: __ Satisfactory __ Unsatisfactory ___Dismissal
Employee Signature Title Date
Evaluator Signature Title Date

The employee s signature does not necessarily mean agreement with the evaluation, but that it has been read and
discussed with the evaluator.




APPENDIX G

Memorandum of Understanding

By agreement between the Somers Board of Education (the “Board”) and the Somers
Educational Support Association (the “SESA”) effective July 1, 2010, the current Central Office
secretary, Joan Jaquith, shall be considered an “Excluded Employee™ as defined under the
Agreement Between the Somers Board of Education and the Somers Educational Support
Association dated July 1, 2010 through June 30, 2012 (the “Agreement”) for the remainder of
her term of employment. However, upon the termination of Joan Jaquith’s employment with the
Employer for any reason, the position of the Central Office Secretary shall be considered to be
included within the definition of the term “Employee™ under the Agreement. All defined terms

herein shall have the same meaning as set forth in the Agreement.

SOMERS BOARD OF EDUCATION SOMERS EDUCATIONAL SUPPORT
ASSOCIATION

R —— Sy -H"_H‘::“'“

- e, q_q; i, i} r&jﬁ
Date: é/}_L§ /‘é— L__i)ate: é— 25 /é
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ConnectiCare.

FlexPOS-CNT-HSA-22501/4500F-09-Combined Open Access Contract Year Benefit
Summary (A)

The mdividual deductible and out-of pocket maximurs applies 1 you have coversge only for yourself and not for any dependents. The family
deductible and out of-pocket maximum spphies if you have coverage for yourse I and one or more eligible dependents. In addtion, 1f you have

famuly coverage, any applicable copayments or coinsurance will not apply to services untilihe total deductible is met for th.e family, without regard
to how much any one farily member has met,

Your ConnectiCare health plan helps you get the care you nead. Here ase the most frequent ly used servites. Refer to your certrficate of coverape
on connecutars Som for a complete Iist of benefits |
Personsliand for: Somers Board of Education

+ Well woman visit and pap tost * Vaccinations
+ More than 26 screenings, inciuding mammograms and - Cortaln birth contrel and other prevention medications
colonoscoples

Frb e . =
Your deductible ) $2,250 Individus)
Deductible is combined for medical 34,500 Femaly $4.500 Family
services and prescription drugs
Deductidle is combined for in and
out-of-netwark
Your out-of-pockel maximum $2,250 Individusl $5,000 Individual
Includes » combination of deducuble, 34,500 Pamily $10,000 Faemily
copaymenis and coinsurance for medical
and pharmacy services
Out-of network reimbursement Not applicable Plan will refmburse the coinsurance percentage
of the maximum aliowsble smount

After you have spent the aut-of pocket maximum amount in deductibles, copaymenis and coingurance, ConncctiCare will pay 100% of your
covered health care expenses for the remsinder of the year.

Somenifigs i

Bassline routine mammography No charge 20% coinsurance
after plan deductible
Routine mammography No charge 20% coinsurance
incloding lornosynthes:s screering sfter plan deductible
CICI A H3A snct Cond MUNYDS (0172978) &Pwctive Bete: 7i2018 1

SomersBOEF PTG
FlaxPO8-OMT HEA-22G0A00F 09-Combined $3) 78811






